
We use an example statement created for an 'Inclusive Forest School'. 
If parts of it are useful you may adapt them. 

‘We welcome everyone interested in Forest Schools. Disabled and 
non-disabled young people of any background, gender, faith or ability 
can learn more about the natural world at Inclusive Forest School.  
We want everyone to feel welcome, safe and able to take part’

WRITING AN INCLUSION STATEMENT

How do you say ‘everyone is welcome’ and show you mean it? 

Beginning with a strong message that everyone is welcome is a 
great start. But what do you mean by everyone? Focus on the 
intended audience and consider what issues may make 
someone feel unwelcome then address them positively. 

What will you do to make everyone feel welcome? 

Do you offer to meet new members beforehand if needed?  
Do you discuss and listen to what they would like to do? How do you  
greet members and ensure they feel included during the session?

‘Our experienced leadership enables children of all abilities to gain new 
skills and experiences through adapted activities. We seek to foster a 
unique connection between each child and the natural world around them, 
recognising that everyone finds value in different aspects of nature and may 
need reasonable adjustments offered to support their involvement.  

Where additional supervision or personal care is required we will work with 
families to explore options including securing funding or sourcing voluntary 
support. We regularly run all-terrain wheelchair accessible treasure hunts, 
sensory trails and Deaf Friendly activities.’

Remember that every young person has unique strengths and 
interests as well as possibly having specific requirements.  
Indicate that you are willing to adapt and innovate to ensure  
your activities are accessible - show a 'can do' attitude!   

If a disabled adult or young person needs personal care or 
assistance there are several ways to arrange this. 
See 'Gathering Information and Providing Assistance'. 
Giving examples can help families identify your group as 
being willing to include them too.            

‘When you first attend Forest School our leaders will greet you 
and introduce you to an experienced member who will be your 
link while you settle in. We welcome contact from interested 
families and will meet up with you to find out how we can support 
you to take part and get the most from your visit.’

Do you show willingness to make 'reasonable adjustments' 
including offering assistance if required?

TOP TIPS FOR SHOWING YOUR COMMITMENT TO BEING INCLUSIVE IN A STATEMENT 



How do you provide an inclusive experience?

Do you offer open or dedicated sessions, with modifications to meet the specific requirements 
of those attending? Do you adapt the space, task, equipment or people involved to make the 
activity inclusive?  See 'Inclusion Spectrum' and 'Steps to Inclusion' for more guidance.

‘Forest School offers the chance to explore outdoor interests with 
support to learn new skills at your own pace. We adapt our 
activities to make them accessible by varying where we work, 
what tools we use and who we team up to work together’

Can you sum up what your group offers in an inclusive way?  

Use the Inclusion Statement to share your mission/goals/ethos as a universal offer of services in 
your field of expertise. Where could this summary be displayed? e.g. website, Facebook, posters, 
letter heads. 

‘Explore the outdoors in a child-centred, woodland setting 
that seeks to remove barriers to connecting with nature.’

What access information can you provide in your statement?

Give clear, factual guidance about the accessibility of your venue which people can read 
before they attend. Explain what is there, rather than assuming the space is accessible or 
otherwise. Include contact information so an interested member can find out more details. 
See 'Does our venue enable everyone to take part?' for more information.

‘Working in an outdoor space is a varied environment with some 
access challenges. We have clearly marked routes throughout 
the site which are as even as possible and clear of obstructions. 
Some areas can be muddy and slippery when wet. Our central 
meeting space is fully accessible’

How do you ensure good communication at all times?

Give contact information that offers the widest possible access to communication preferably 
including email, telephone, text. Give a named contact where possible and show they are 
interested in feedback and ongoing communication. Are you prepared to use a range of 
communication methods during sessions? If you have specific skills or training it may be useful 
to note them but a willingness to learn and make reasonable adjustments is more important.

‘We recognise the need for all members to be able to communicate their 
ideas. We gather communication information on all new members. Some of 
our leaders have British Sign Language and Makaton skills. You can get in 
touch with us by phone, text or email. We welcome feedback and will seek 
to resolve issues raised promptly.’

Do you need any specialist equipment, skills or training?  

It is not essential as you have a lot to offer as experts in your activity. Your attitude is the most 
important asset for being inclusive. But any adapted or specialist resources you have are still 
worth mentioning.  Ask new members if there is any support training they would prefer someone 
in your team to have such as 'epipen training, epilepsy awareness, manual lifting,' etc

‘Forest School leaders are trained first aiders who have undertaken 
additional training in epipen administration and epilepsy awareness.’


